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$46.8 million$46.8 million
SPEEA’s Rich Plunkett, left, and Matt Kempf hold more than 400 “make 
whole” awards Boeing was ordered to pay employees by an arbitrator’s rul-
ing. Each sheet represents an average award of more than $100,000 for back 
pay and benefits lost when engineers and techs who worked in Palmdale and 
Edwards Air Force Base were denied SPEEA representation. See more about 
SPEEA’s 14-year effort to restore union representation on page 2. 

Arbitration award restores contract benefits



Boeing to pay nearly $47 million in 
‘make whole’ arbitration award 
By Bill Dugovich
SPEEA Communications Director

PALMDALE, CA – After 
a 14-year battle, 484 cur-
rent and former employ-

ees of The Boeing Company 
are receiving nearly $47 mil-
lion in wages and benefits they 
were denied because the aero-
space giant refused to recognize 
employees at Edwards Air Force 
Base and Palmdale were covered 
by the SPEEA Professional and 
Technical unit contracts.
“Boeing spent more than a decade and countless 
dollars trying to break its contracts with these 
employees,” said Rich Plunkett, SPEEA director 
of strategic development who worked the issue 
since its start. “It’s disappointing it took so long, 
but the employees prevailed.”
The 251 current and 233 former employees 
learn this month what is included in their indi-
vidual awards granted by an arbitrator’s ruling in 
January. Awards are based on, among many fac-
tors, the length of employment at the facilities. 
The majority will receive lump-sum payments 
from a few dollars to in excess of $400,000. 
Payments must be made by  May 21. Many 
current employees have already received salary 
increases of up to $33,000 annually.
Dan Chase only recently learned he was due a 
“make whole” award from the arbitration.
“This is a great benefit for me,” said Chase, who was 
laid off by Boeing in 2010. “I lost my wife to cancer 
and went through all my savings. I’ve got two kids in 
college now so this is a very big deal for me.”
The fight with the aerospace giant started with 
a grievance SPEEA filed in 2001 contesting 
Boeing’s denial of union representation to a 
handful of employees working at Palmdale and 
Edwards Air Force Base in jobs covered by the 
union’s contracts. The company denied the griev-
ance and then refused arbitration. 
With Boeing contesting and appealing every 
decision, the issue wound through district 
court, the regional office of the National Labor 
Relations Board (NLRB) and eventually to the 
national NLRB. Finally, the only avenue remain-
ing was to let an arbitrator decide. 
During the long fight, Boeing continued hir-
ing and transferring employees in and out of 
the Southern California facilities, all the time 
refusing to recognize the engineers and technical 
workers were covered by the union contracts.
Like every ruling before, the arbitrator said 

Boeing was wrongly denying its workers the 
better wages and benefits guaranteed by the 
SPEEA Professional and Technical collective bar-
gaining agreements. The arbitrator’s final ruling 
and award, issued in January, requires Boeing to 
“make whole” the employees for everything they 
should have received under the union contracts 
and then include 10% simple interest.
“It’s good to see the interest included because 
these awards represent money that in some cases 
should have been spread out to the employees 
over the past 14 years,” said Matthew Kempf, 
CFP®, SPEEA benefits director.
Jim Anderson, who attended the meeting in 
Palmdale with his wife Kari, said he only learned 
of the award in April.
“It’s shocking, but it’s a nice shocking,” Anderson 
said. “We’re very grateful (SPEEA) kept at this 
for so long – very grateful.”
See the details at www.speea.org.
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Diversity Committee 
panel discussion

The SPEEA Diversity Committee invites 
members to a panel discussion on work-
place issues related to being lesbian, gay, 

bisexual, transgender or queer (LGBTQ). The 
event, called Pride at Work, will be held at 5:30 
p.m., Thursday, June 12. 
The panel discussion will feature members, com-
munity leaders and others. 
Check the SPEEA online calendar at www.
speea.org for details.

Correction

In the April Spotlite photo caption: ‘Self 
defense seminar at SPEEA,’ Karen Chow
was incorrectly identified on the left. 

C ti

SPEEA staff presented an overview of the “make whole” award (shown here in 
Palmdale, Cal.) for those affected.



Having been on the SPEEA Executive 
Board for the past five years, I seem to 
get asked this or the related question 

“What are you doing for me today?” It comes up 
especially around the times when layoffs occur. 
This seems obvious to some people and for some 
specifics, it is easy. However, this typically is a 
tough question to answer, because the person 
asking has had very little interaction with SPEEA 
activists and/or doesn’t understand our structure. 
Sometimes people think SPEEA is some office 
with people to whom we pay dues for service 
similar to personal assistants or lawyers. 
SPEEA is not the buildings or the staff or even 
the elected officers; it is all of us. Our con-
stitution and other governing documents are 
flexible enough to allow us (the members) to 
make SPEEA great. Our procedures also allow 
us to be completely complacent and have our 
paid staff do basic contract support, and we can 
watch our rights and jobs erode in the process.

In the contracts
In an attempt to answer the question above, 
sometimes I break it down financially by what 
the contracts cover or what SPEEA has done 
for other people recently or what SPEEA might 
be able to do if something goes wrong. That 
never seems to be enough. So, I thought I’d list 
a few things off the top of my head. (I apolo-
gize to Wichita, Spokane, and the pilots. As I 
am less familiar with those contracts, this first 
part is Puget Sound Prof and Tech focused. I 
intend to better understand our other areas in 
my new role as time goes on).
There are ‘day-to-day’ financial items:
• The salary increase pools for the current 

and two prior Puget Sound Prof and Tech 
contracts are substantially higher than the 
non-union salary increase pools.

• Level increases (promotions) result in 
additional minimum salary increases.

• Some people receive a substantial retiree 
medical benefit and would get less or none 
if SPEEA and the contract were gone.

• Many people receive a pension worth 
about 20% more than the non-union pen-
sion (lump-sum value).

• Most SPEEA-represented employees 
receive substantially better medical cover-
age than their non-union counterparts 
(lower paycheck deductions, lower deduct-
ible and lower coinsurance).

• Prof use of non-industrial illness and per-
sonal business for partial-day absences is 
available while for non-union employees it 
has all but been eliminated.

• Overtime pay (for Profs), report time (for 

Techs), shift differential, weekend differ-
entials, etc., are all detailed in our contract 
and cannot be taken away on a whim by 
management.

The day-to-day financial list goes on and is dif-
ferent and unique depending on many criteria. 
Then there are the daily non-financial aspects:
• When a SPEEA-represented employee 

covered by the Puget Sound contracts 
experiences a normal layoff, he or she is 
guaranteed a layoff benefit and is not forced 
to sign a release and waiver agreement.

• If any sort of discipline occurs, there is 
opportunity for additional review and 
enforcement to ensure fair and reasonable 
punishment, and an avenue to challenge 
the process if it doesn’t make sense or 
otherwise follow the contract.

• Many of us have Ed Wells Partnership 
training opportunities which benefit thou-
sands of members.

This list too goes on. Beyond items like these, 
our contracts provide a baseline that we can 
expect to be met until it expires or is renewed. 

Tackling challenges
Our union contract gives us the ability to chal-
lenge some things that would be virtually impos-
sible to do individually. This includes the recent 
case regarding Boeing employees at Edwards Air 
Force Base and Palmdale, California. Hundreds of 
people were told they were non-union when many 
of them should have been part of SPEEA due to 
their job classification and location. Our union 
fought this battle on behalf of the employees with 
Boeing for more than a decade. Finally, Boeing 
has been ordered to make things right with these 
employees. Many of these impacted employees 
are receiving lump sum payments amounting to 
a year of pay or more to compensate for lost pay 
and benefits under non-union employment.
Similarly in Wichita, SPEEA staff and members 
have been working tirelessly for years to ensure 
retiree medical benefits owed to represented 
employees but never granted are corrected. 
Although that challenge is not over, we are mak-
ing significant progress. 
While it is always disappointing justice moves so 
slow, it is reassuring to me that SPEEA takes on 
these challenges and does what needs to be done. 
It would be very challenging, if not impossible, 
for an individual to take on Boeing, Spirit, or 
Triumph alone. And of course, without a legally 
binding contract, the individual typically has no 
recourse.
As it stands today, SPEEA members pay a very 
modest fee compared to other unions. We also 
have a small staff that manage the website, inter-

act with the media, enforce the contract by assist-
ing members in need, process payments, and 
handle other day-to-day operations.

Make all the difference
The reason I point out our small staff is not to 
say they can’t get things done, but to point out 
how much we rely on our member-activists for 
some items. Members like you and I who attend 
committee meetings, volunteer to help research 
an issue or collect information or put on an event 
can make all the difference.
Back to the question: What do we need SPEEA 
for? My immediate response is often: “Why do 
you ask?” Frequently, it is because something 
has happened. Recently, the work shifting out of 
Puget Sound seems to have triggered this ques-
tion. I am left giving a somewhat unsatisfying 
answer. Although many of our staff are experts 
in what our benefits should be and how to make 
sure that we get them, if our contract doesn’t 
cover a particular issue, and there is no law to 
protect it, there is nothing straightforward that 
can be done…In these cases, it takes SPEEA, the 
members, to do something or say something.

What you can do
So, for those of you in Washington state asking: 
“What is SPEEA doing for me today?” Well, here 
is what I did recently; I called my state legisla-
tors and asked them to amend the $8.7 billion 
tax break for Boeing so that it would be tied to 
employment. Other states are protecting their 
citizens, and we should do the same. I alone am 
not SPEEA, so I ask that you contact your legisla-
tors with a similar request. If as individuals we 
demand action, then we as SPEEA might be able 
to do something good together. That is what is at 
the heart of being in a union. Individual coordi-
nated actions add up to something significant.
To contact your state legislator, information can 
be found at www.leg.wa.gov or by calling 1-800-
562-6000. The information is also on the SPEEA 
website at www.speea.org. 
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A look at benefits for SPEEA-Spirit AeroSystems 

Total Plan Premiums: EE ES/EC ESC EE ES/EC ESC EE ES/EC ESC EE ES/EC ESC
Monthly $ 503.28 $ 1,002.07 $ 1,500.87 $ 526.39 $ 1,048.29 $ 1,570.20 $ 503.28 $ 1,002.07 $ 1,500.87 $ 526.39 $ 1,048.29 $ 1,570.20

EE ES/EC ESC EE ES/EC ESC EE ES/EC ESC EE ES/EC ESC
Employee Premiums:
Monthly $ 25 $ 50 $ 75 $ 84 $ 168 $ 253 $ 25 $ 50 $ 75 $ 84 $ 168 $ 253
Annual $ 302 $ 604 $ 906 $ 1,011 $ 2,021 $ 3,032 $ 302 $ 604 $ 906 $ 1,011 $ 2,021 $ 3,032

Healthy Incentives Participation

EE ES/EC ESC EE ES/EC ESC EE ES/EC ESC EE ES/EC ESC
Premiums w/ HRA & Screening

Monthly $ 13 $ 25 $ 38 $ 64 $ 128 $ 191 $ 17 $ 35 $ 52 $ 76 $ 153 $ 191
Annual $ 151 $ 302 $ 453 $ 768 $ 1,536 $ 2,292 $ 204 $ 420 $ 624 $ 916 $ 1,832 $ 2,292
Annual Savings $ (151) $ (302) $ (453) $ (243) $ (485) $ (740) $ (98) $ (184) $ (282) $ (95) $ (190) $ (740)

EE ES/EC ESC EE ES/EC ESC
Premiums w/ HRA, Screening & 2
Additional activities

Monthly $ 8 $ 15 $ 23 $ 66 $ 131 $ 196
Annual $ 91 $ 180 $ 270 $ 790 $ 1,572 $ 2,355
Annual Savings $ (211) $ (424) $ (636) $ (221) $ (449) $ (677)

5%

Enhanced Plan Core Plan

1.5% 12.5%

3.5%2.5% 13.5% 14.5%

Enhanced Plan Core Plan Enhanced Plan Core Plan

SPEEA - Spirit Medical Plan Rounded Premiums

5% 16%

71% of the WEU completed both the HRA and screening, qualifying them for a reduction
of 2.5% of their premiums; reducing the 5% for the Enhanced plan down to 2.5% and the
16% on the Core plan down to 13.5%. Those that completed the two additional activities

will receive an additional 1% reduction

Because only 37% of the WTPU completed both the HRA and screening, additional group
reductions do not apply.

Individuals that completed both qualify for a reduction of 1.5% of their premiums

Enhanced Plan Core Plan Enhanced Plan Core Plan

WEU WTPU
Enhanced PlanCore PlanEnhanced Plan Core Plan

16%

About Flexible 
Spending 
Accounts (FSA)

The Healthcare Flexible Spending 
Account (FSA) is an option for those 
who want to pay eligible medical 

expenses income tax-free. 

Keep in mind:

• Your entire annual election is available 
immediately. You do not have to wait 
for the fund to accrue.

• FSA funds can be used to reimburse 
your out-of-pocket costs such as co-
pays or deductibles for medical, dental 
and/or vision.

• Funds do not carry over from year to 
year – you have to use it or you lose it. 

Open enrollmentOpen enrollment

WICHITA – Open enrollment con-
tinues through May 9 for employ-
ees represented by SPEEA at Spirit 

AeroSystems.  

Open enrollment is the only time of the year to 
make routine changes to health care. 

No action is necessary if you are in the medical 
plan that fits your needs and you do not want 
to participate in the Flexible Spending Account 
(FSA). If you want to enroll in the FSA for the 
2014-2015 plan year or if you want to change 
medical plans, you must log in and enroll. 

 Effective date 
• If you opt for a diff erent plan, changes 

take eff ect July 1.

• If you enroll previously uncovered 
dependants, their coverage will take 
eff ect July 1.

 Choose a medical plan 
• Enhanced Plan – pay lower premiums, 

but you pay more if you use health care

o Th e Enhanced plan has the lowest 
monthly premiums, but has a high 
deductible that you must pay when 
you incur expenses.  

o If you do incur expenses, the 
company-provided Personal Care 
Account (PCA) can help cover some 

of the expenses. If you don’t incur any 
expenses, the PCA rolls over from year 
to year. 

• Core Plan – pay higher premiums, but less 
costly if you use health care

o Th e core plan has higher up-front costs 
in monthly premiums.

o Th e core plan requires referrals, but in 
certain circumstances has offi  ce visits 
with zero co-pay.

 Flexible Spending Account (FSA)
• Once you look at your costs for last year 

and choose a medical and dental plan for 
next year, it is time to estimate your costs 
for the year ahead and consider setting 
aside tax-free savings. See related article 
(this page) for details.
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Former employees charge Spirit with laying off 
sicker and older workers in 2013

WICHITA –  Federal charges of 
discrimination were filed against 
Spirit AeroSystems alleging the com-

pany terminated hundreds of employees in 2013 
because they were older and either they or a fam-
ily member had a costly medical condition the 
newly self-insured aerospace company wanted 
to cut.
Filed with the Equal Employment Opportunity 
Commission (EEOC), the charges came from 
10 former employees represented by SPEEA-
IFPTE Local 2001. The union spent the past 
eight months assisting the employees’ investiga-
tion of Spirit’s actions and their terminations.
The employees are also filing complaints with 
the federal government’s Office of Civil Rights to 
seek an investigation into whether Spirit illegally 
disclosed their confidential medical information, 
or the confidential medical information of their 
family members. In addition to the named cli-
ents, the charges are extended to other impacted 
employees.
Each agency will now perform their own investi-
gation into the terminations and the company’s 
actions. The charges and federal investigation 
could bring further action against the company 
or employees could file a lawsuit against Spirit.
The charges were the subject of a press con-
ference SPEEA’s Midwest office March 26. 
Participants included affected employees who 
filed the charges and their legal counsel. SPEEA 
is assisting the employees and their legal counsel.
“This type of discrimination using confidential 
medical information is something we did not 
want to believe a Wichita company would do, 
let alone do to its own employees,” said Bob 
Brewer, SPEEA Midwest Director. “But, the evi-
dence is clear – Spirit targeted older employees 
and employees who had medical conditions that 

cost money the company did not want to spend."  
Medical conditions in the group include spouses 
on organ donor transplant lists, children with 
serious and costly rare medical conditions and 
employees with cancer and other serious medical 
issues of their own.
Spirit abruptly terminated 221 SPEEA-
represented engineers, technical workers and 
other professionals on July 25. In all, the com-
pany terminated 360 employees that day. All 
were abruptly called into meetings with man-
agement, told they were being terminated and 
then escorted off the property. The terminations 
included employees who for years were rated as 
top performers. 

“I loved my job and was constantly told I did a 
great job … When I was walked out without as 
much as a thank you, I was pretty devastated,” 
said Gail Haug, one of the represented employ-
ees who filed discrimination charges. “The final 
straw was when Spirit posted on its web site that 
the company was seeking candidates for the exact 
job I had done for the last 25 years.” 
Just three weeks before the terminations last year, 
Spirit changed its medical coverage for employ-
ees and families from an underwritten, provider 
form of medical insurance to a self-funded insur-
ance program. The result of the change is that 
every dollar not paid out in medical claims is 
a dollar that remains in Spirit’s corporate bank 
account.

From left: Diane King, attorney for the employees, Gail Haug, former Spirit employee, Bob Brewer, SPEEA Midwest 
Director and Rhonda Greer, SPEEA Midwest Region Secretary address reporters at a press conference at the SPEEA 
Midwest office.

Status hearing set for 
‘bridge’ benefits lawsuit 

A federal judge in Kansas set a status con-
ference for June 23 on the SPEEA and 
class-action lawsuit over early retiree 

‘bridge’ benefits denied by Boeing when it sold 
its Wichita commercial facility.
Mediation took place April 1-3, but a settlement 
was not reached at that time. No other details are 
available from the mediation, because everyone 
who attended was required to sign a confiden-
tiality agreement.
The legal process will continue, which may lead 
to a trial in federal court in Wichita if a settle-
ment is not reached. No trial date has been set.

SPEEA filed the initial lawsuit in 2005 to rem-
edy the eligible employees’ early retiree medical 
and pension benefits. Boeing denied the benefits 
for several hundred SPEEA-represented employ-
ees who were laid off when Boeing sold its com-
mercial division to Spirit AeroSystems. 
The SPEEA contracts included up to a six-year 
‘bridge’ for laid-off employees who were at least 
49 years old and had 10 years of Boeing service. 
With the bridge, they could have retired early 
with benefits starting at age 55. 

WichitaWichita SPEEA-Spirit 
benefits

WICHITA – For open enrollment at 
Spirit AeroSystems, SPEEA Benefits 
Director Matt Kempf will provide an 

overview of the contracts related to benefits and 
answer questions.

Wednesday, May 7, from 5 to 6 p.m. 
SPEEA Wichita – 973 S. Glendale St. 

Snacks provided

Thursday, May 8 
from 11:30 a.m. to 12:30 p.m. 
Nacelle Building – Room 200

Lunch provided

RSVP to vickim@speea.org and include where 
you plan to attend.
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Investing in the futureInvesting in the future
Everett Council Rep 

Julie Sweeney can’t 
get enough of robot-

ics – the kind that high 
school students work on 
in teams to compete for 
awards. 

“For the first time in my 
life, I’m in the cool job,” 
she said about working as 
an equipment engineer on 
the 787. 

She’s talking about working with students who at 
the moment were running around in face paint 
and safety glasses, and various other items to 
show their robotics team spirit. She was stand-
ing in the ‘pit’ where students go to work on 
the robot between qualification matches at the 
Portland regional competition of For Inspiration 
and Recognition of Science and Technology 

(FIRST).

“I’ve yet to find a kid who didn’t enjoy it,” said 
Sweeney, who volunteered as a judge at the 
Portland competition last month. Her daughter 
and son belong to one of the SPEEA-sponsored 
teams, Titanium Talons at Woodinville High 
School. 

Like so many other SPEEA members who serve 
as mentors to teams or volunteers at the com-
petition, Sweeney speaks highly of the grants 
awarded by the SPEEA Northwest Council for 
student projects involving science, technology, 
engineering and math (STEM). 

“Without these types of grants, this wouldn’t 
happen,” she said, gesturing at the flurry of activ-
ity at each team’s booth. “This (FIRST robotics) 
helped my retention rating, because I’m mentor-
ing the next generation.”

Vivek Ramachandran, 
a high school student, 
is a perfect example. He 
was only interested in a 
business major before he 
joined The Revolution 
360 team (Bellarmine 
Prep in Tacoma), one of 
the SPEEA-sponsored 
teams. “I never realized 
what purpose math and 

science served – I always saw 
it in the classroom setting. This,” he said, gesturing 
at the robot booth behind him, “is how it applies 
to daily life.”

Although still interested in business, Ramachandran 
has gained a new appreciation for engineering and 
entrepreneurship. “Before joining the team, I just 
wanted to go into business. Now I may start my 
own business in an engineering field.”

More about FIRST Robotics 
Competition (FRC) 
During this year’s qualification 
matches, teams’ robots score points 
by scooping up and tossing large 
inflated balls and by working together 
with other teams in their three-team 
alliance. When not in the matches, 
the students are in the ‘pit’ where 
they make repairs. The teams of high 
school students and their mentors, 
many who are also SPEEA members, 
have six weeks to build a robot that 
meets the criteria for the competition.  
Seven SPEEA-sponsored teams quali-
fied at the Portland competition to 
enter the final championship in St. 
Louis April 23-26. 

Vivek RamachandranJulie Sweeney

Members of the Viking Robotics Team from Ballard, Wash., High School pose with their robot in the ‘pit’ at the Portland 
regional robotics competition. One of the SPEEA member/mentors James Craig is shown here (third from right). 

TREAD, the robot for the Auburn Senior High 
School, is shown above at the Portland competition 
during a qualification match.

Tyler Curtis, (left) a senior, and Steven Grubb, a 
sophomore, both students at Auburn Mountainview 
High School, work on their team’s robot during 
a break in the action at a district competition in 
Auburn, Wash. 

Robotics grant/volunteeringRobotics grant/volunteering
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SPEEA-Boeing salary charts now online
Detailed salary charts for the Prof and 

Tech bargaining units at The Boeing 
Company are now posted online with 

updated 2014 selective salary adjustments at 
www.speea.org. 
SPEEA posts the charts online as a tool for mem-
bers to see how their careers are progressing and 
to help with conversations about performance 

and career management. Members can access 
salary charts using their BEMSID and last name.

 Promotional and out-of-sequence 

Salary adjustments since the 2013 annual sal-
ary review and prior to the 2014 salary review 
are summarized below. For data specific to indi-
vidual jobs codes, see the SPEEA salary charts at 

www.speea.org (click on Member Tools/Salary 
Charts).
The online charts, E and F, include the number 
of reclassifications/promotions and other out-
of-sequence (OOS) increases by level as well as 
average increase amount. The minimum promo-
tional increases are $2,500 for Techs and $3,500 
for Profs.

Note: The figures below reflect data for individuals eligible for the salary exercise.

Bargaining Unit
Count of  

Individuals 

Average Old 

Base Salary

Average New 

Base Salary

OOS Dollars 

Spent

OOS As % of 

old base*
# of OOS

Avg OOS 

incr.

Prof* 15,542 $114,109 $119,873 $7,814,885 0.45% 1,451 $5,386 

Tech 6,912 $85,196 $89,463 $3,511,487 0.58% 714 $4,918 

*Because less than 0.5% was spent on the Prof unit in out-of-sequence raises, an additional $826,628 was added to the Prof 2014 Salary Review Funds 

 Salary adjustment distribution

SPEEA monitors the salary data to ensure the 
terms of the contracts are met. 
The Prof and Tech contractual salary review 
adjustment funds were 5.0%, with minimums 
for all eligible employees of 2.0% for Profs and 
2.5% for Techs. Actual funds spent were 5.051% 
for Profs and 5.009% for Techs. In addition to 
the salary review adjustment funds, the Prof 
and Tech contracts guarantee at least 0.5% to 
be spent on reclassifications/promotions and 
other out-of-sequence increases. Boeing failed to 
spend the negotiated 0.5% in promotional funds 
for the Prof unit. Because of this, an additional 
$826,628 was added to the 2014 Salary Review 
Funds for the SPEEA Prof unit.  
The bar chart on this page shows the population 
distribution by salary adjustment percentage for 
both SPEEA bargaining units at Boeing.

 About the online charts

Salary charts were devel-
oped for every unique 
combination of bargain-
ing unit, job family and 
occupation with more 
than 10 eligible individu-
als. In addition, each skill 
management code (SMC) 
with more than 25 indi-
viduals eligible for the 
salary exercise received 
their own additional sal-
ary chart.
When you go online, you 
will see more detailed 
instructions and links to 
the salary charts for each 
bargaining unit. 

Finding your salary chart
 If you’re a SPEEA member at Th e Boeing 

Company, you can access salary data for 
your job code and other areas at www.
speea.org. Look for the link in the 
‘Member Tools’ drop-down menu. Be-
cause the charts are in a protected area of 
the website, you will need to enter your 
BEMS ID with your last name for valida-
tion. Th e charts are accessible to SPEEA 
members only.

 A summary table provides tabular data 
for every populated occupation, job fam-
ily and skill management code (SMC). In 
addition, it indicates the chart number on 
which salaried job classifi cation (SJC) is 
displayed.

Compa-Ratio 
 Th e Compa-Ratio, shown in the online 

charts, is the ratio of an employee’s sal-
ary to the Salary Reference Table (SRT) 
market reference middle value for the 

employee’s job family and level. Employ-
ees having a Compa-Ratio greater than 
one indicates they are paid more than the 
market reference. Conversely, a Compa-
Ratio less than one shows that salary is 
less than the market reference. 

Salary Reference Tables
 Salary Reference Tables (SRTs), also shown 

in the online charts, are built by Boeing 
for each job, occupation and level. Th ey 
are adjusted annually based on market and 
business conditions. Th e SRT minimum 
is 70% of the SRT midpoint and the SRT 
maximum is 125% of the SRT midpoint. 

 Wichita salary charts

Salary charts for the Wichita Technical and 
Professional Unit (WTPU) and Wichita 
Engineering Unit (WEU) at Spirit AeroSystems 
will be published after salary adjustment data 
becomes available.
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Pezzini award winner always
‘Helping Other People Excel’
By Karen McLean
SPEEA Publications Editor

EVERETT – Everett Council 
Rep Tami Reichersamer never 
met Stephen Pezzini, an Everett 

Council Rep whose legacy triggered the 
Helping Other People Excel (HOPE) 
award, but she might have found a kin-
dred spirit.
Reichersamer, a manufacturing engi-
neer planner and this year’s HOPE 
award recipient, will go out of her way 
to help someone in need whether a 
member at work, a food bank that needs 
volunteers, or the Special Olympics.
“Those kids are ‘frickin’ awesome – 
they’re all smiles,” she said of volunteer-
ing at the Special Olympics track and 
field for disabled youth. “You cannot be 
bummed out – even if they come in last 
place, they don’t care – they got out and played.”
Reichersamer, 46, couldn’t make it to this year’s 
Northwest recognition banquet where awards 
were presented, because she was taking care of 
her brother, Rick, who just passed away at age 43. 
He died of pancreatic cancer within a month after 
his first diagnosis. Reichersamer is going through 
adoption training to get permission to adopt his 
three boys, foster children who are brothers. “It’s 
the only way they can stay together,” she said of 
the kids who are 5, 6, and 8 years old.
Her son, Luka, 12, is already following in her 
footsteps. He attends many of Reichersamer’s 
SPEEA committee meetings and volunteers 
where he can, she said. “He loves to help.”
For example, Luka and Tami volunteered at 
SPEEA when Santa came to Everett last December 
for photos with members’ families, the same day 
they both helped Northwest Harvest Food Bank 
load 4 million pounds of food. 
Reichersamer also volunteers at Habitat for 
Humanity – “whatever they need” – because 
she worked as a carpenter before Boeing. 
She’s currently equipment focal on the 777 
Mechanical/Hydraulic systems, but has held a 
wide variety of jobs since her first work in aero-
space at McDonnell Douglas. Laid off from Long 
Beach in 1992 and searching for work, she moved 
to Vegas and “for the first time in my life, I worked 
fast food. It was demeaning, but I survived.” 
Her work experience runs the gamut from pro-
gram manager at a talk radio station to working 
on the electrical side of rides at Universal Studios 
theme park in Florida. She continued to hone 
her technical skills at Raytheon, Airbus, B.F. 
Goodrich, and companies in Arizona, includ-
ing Boeing, before getting a layoff notice and 
transferring to Everett in 2007.

In addition to airplanes, including fighter jets, 
her work on military helicopters along with two 
other coworkers earned a prestigious Boeing 
Atlas achievement award.
In all of her previous jobs, she didn’t have a lot 
of union exposure, but at one point, she asked 
about union representation because of low wages 
and horrifying working conditions. People were 
getting sick from the 120 degree heat, she said. 
“At that time, they told me if I brought that 
(unions) up again, they’d fire me.” 

 ‘Wanted to learn more’
When she transferred into the Tech unit, she 
didn’t hesitate to join SPEEA. “Almost right away, 
I found my Council Rep and asked to be an Area 
Rep,” because, she said, “I wanted to learn more.”
Three years ago, she took the next step to become a 
Council Rep. In addition to troubleshooting prob-
lems and helping find answers for members regard-
ing SPEEA and their contract rights, Reichersamer 
also stepped up during the most recent Northwest 
negotiations. She organized multiple rallies and 
workplace meetings to get members engaged in 
the process, which was new to her as well.
She’s active on several SPEEA commit-
tees, including Diversity, and the Action and 
Communication Taskforce (ACT), where she 
serves as committee secretary. She’s also co-
chair of the Everett Site Assembly, where SPEEA 
members discuss issues and concerns. 
She’s often busy fundraising for Books and Backpacks 
at Boeing, as well as Spirit of the Holidays. 
That’s just like her, said her former co-worker, 
Chris Larkin, who was laid off recently. “She’s 
the most active person I know in SPEEA,” he 
said. “She always thinks about other people.”

SPEEA gives 
to mudslide 
relief fund

The SPEEA Executive Board donated 
$5,000 to help to help relief efforts in 
the wake of the Oso, Wash., mudslide 

in March which killed nearly 40 and wiped 
out dozens of homes.

Support efforts were coordinated with the 
International Association of Machinists 
(IAM) District 751, which pledged to also 
donate $5,000, divided between the United 
Way of Snohomish County and the American 
Red Cross.

'Whatever they need''Whatever they need'

Luka and Tami Reichersamer are shown here with the Stephen Pezzini 
Helping Other People Excel (HOPE) award. Reichersamer, a Council 
Rep, was nominated by a former coworker for being “the most active 
person I know in SPEEA.” Her son, Luka, 12, often volunteers with 
her at SPEEA events.

  IFPTE VP 
vacancy
SPEEA is seeking eligible candidates to 

fill an interim vacancy on the IFPTE 
Executive Council. Details and a peti-

tion are at www.speea.org.

The selected candidate will complete Tom 
McCarty’s term. McCarty, past SPEEA presi-
dent, will step down from his seat in May. 
The interim term continues until the 2015 
IFPTE convention.

Vice presidents representing regions through-
out the U.S. and Canada serve as members 
of the IFPTE Executive Council, which is 
responsible for governing IFPTE between 
conventions. 

Summer Institute 
for Union Women

For union leadership training, members 
can apply for the Summer Institute for 
Union Women (SIUW), July 8-13, in 

Victoria, B.C. The conference draws about 
100 labor activists. This year’s theme is 
‘Together Women Win.’

To apply, email speea@speea.org by Monday, 
May 12, and include why you’d like to attend 
as well as what you hope to gain and bring 
back to your workplace and SPEEA. The 
Executive Board will review applicants. 
SPEEA will cover expenses. 

Details are at http://siuw-2014.com/. A pass-
port or enhanced driver’s license is required. 
Questions? Email susannem@speea.org or 
call Susanne at (425) 355-2883, x2104. 



EWP honors Subject Matter Expert instructors

Many SPEEA-Boeing engineers and 
technical employees have a passion to 
share their knowledge and expertise 

with their fellow members and find the opportu-
nity to do this through the Ed Wells Partnership 
(EWP).  Recently, EWP held an event to recog-
nize these Subject Matter Experts (SMEs) who 
taught classes in 2013. 
“We honored them for sharing their knowledge 
so well and for making such a positive contri-
bution to the careers of fellow employees,” said 
Maria Nelson, SPEEA co-director for EWP.
A strategic element of the EWP business goals 
and objectives has been to bring the Boeing 
perspective into the courses offered. As a result, 
many EWP courses have been shifted from out-
side instructors to Boeing SMEs who not only 
develop but also deliver the courses.
“Students repeatedly tell us having the inside 
perspective makes the training more interesting 
and relevant,” said Jeanne Blue, Boeing co-
director for EWP. “It’s the SMEs’ expertise and 
personal experiences they share that make the 
classes so rich.” 
A total of 130 subject matter experts currently 
teach EWP courses. Quality ratings for these 
classes exceed the industry benchmark for the 
aerospace manufacturing industry.
At the recognition event in March, outgoing 
SPEEA President Tom McCarty congratulated 
the SMEs for their contribution and stressed the 
importance of their work to help SPEEA engineers 
and techs continue their career development.

EWP also recognized outstanding instructors, cho-
sen based on several criteria, including the course 
impact, complexity, success measures, competitive 
advantage, and cross-division applicability.

 Instructor Excellence Awards  
Technical Skills:

• Individual – Wayne Dimmig, Associate 
Technical Fellow (ATF) – NASTRAN 
(structural analysis software)

• Team – Gary Stetzler, James Wilder, Mat-
thew Buff aloe – Fundamentals of Stress 
Analysis

• Best New Instructor – Kelly MacDicken – 
Flight Test Instrumentation

Professional Skills:

• Individual – Steve Rutledge – 
Mentoring Excellence

• Team – Brian Tillotson, Senior Technical 
Fellow (STF), and Steve Near – Leadership is 
a Choice You Make, Not a Place You Sit

• Best New Instructor – Scott Brohaugh – 
Crucial Skills of Eff ective Leads

All of the SME award-winning courses are 
offered again this year – check the online course 
catalogue at edwells.boeing.web.com. You can 
also share your knowledge if you’re interested 
or request a course by going to the EWP site on 
the Boeing intranet.
EWP is a SPEEA-negotiated contract benefit.

‘Learn, Grow and Take Flight’ 
with contract benefit
By Stephanie Mudgett
For Ed Wells Partnership

The methods Boeing uses to design, devel-
op and service its products have evolved 
through the years, and so has Ed Wells 

Partnership (EWP).
EWP – a joint initiative between SPEEA-IFPTE 
Local 2001 and The Boeing Company – is 
enhancing and improving its offerings to better 
serve its participants. 
“We want to elevate the potential of each EWP 
student,” said Maria Nelson, SPEEA-EWP 
co-director, “ultimately benefiting both the 
students and the company.”
In addition to continuously offering award-win-

ning classes by skilled subject matter experts and 
new off-hour and Saturday classes for convenience, 
this fall the partnership is launching a newly struc-
tured website. (More information on the enhanced 
site will be announced shortly.)   
To reflect the program’s evolution, EWP also 
is rolling out a new “look and feel” this month 
with a theme of “Learn, Grow and Take Flight.” 
“We think this new look puts a fresh face on 
Ed Wells Partnership and reflects our focus on 
development as we move forward,” said Jeanne 
Blue, Boeing-EWP co-director. 
According to both Nelson and Blue, EWP 
remains dedicated to building upon the legacy 
of the great Boeing engineering leader Ed Wells. 
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Shown above are Subject Matter Experts who taught courses for Ed Wells Partnership in 2013. They were honored at a 
banquet and award ceremony for top-rated SME instructors.

Union Solidarity 
Night at the 
Seattle Mariners

SEATTLE – Get discount tickets for view 
level seats Wednesday, June 11, when the 
Mariners play the Yankees at 7:10 p.m. at 

Safeco Field, Seattle.

Tickets are $16 each (normally $25). Tickets must 
be purchased online only at www.mariners.com/
speea using the special offer code: SPEEA. For a 
block of seats (20 tickets or more) or if you need 
wheelchair access, call Elizabeth McCloskey with 
the Mariners at (206) 346-4519.

Wear your red SPEEA shirt and show your sup-
port for Union Solidarity Night at the Mariners!

Wichita baseball fans
The Midwest Membership Activities Committee 
will host its annual tailgate with discount tickets 
to see the Wichita Wingnuts on Saturday, Aug. 
16. Details coming soon.

Discount ticketsDiscount tickets
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Learning about Ed Wells Partnership
SPEEA member Nikki Mocny, center, talks with SPEEA Council Reps Shannon Moriarty and David Fritz, both 
of Everett, after a lunchtime meeting presentation on Ed Wells Partnership, a SPEEA-Boeing contract benefit. Fritz 
hosted the meeting for members who wanted to learn more about EWP’s professional and technical career development. 
Moriarty is one of the Ed Wells ambassadors, who gave an overview of the benefits March 27. SPEEA staff also gave a 
brief overview of SPEEA.

Legislative CornerLegislative Corner

BR&T work move 
About 60 members attended a discussion at 
SPEEA headquarters April 2 to discuss the 
Boeing Research and Technology (BR&T) 
work restructuring that affects several hun-
dred represented employees. Executive Board 
members and staff answered questions regard-
ing the contract, layoff, and retention. The 
New Hire Committee hosted a New Hire 
Perspective discussion on layoff, retention 
and recall April 14 and invited BR&T 
employees as well as new hires and transfers. 
SPEEA Council Reps continue to host lunch-
time meetings for members to raise issues and 
questions.

Members urge legislature Members urge legislature 
to preserve jobsto preserve jobs 

Angered by the recent announcement by 
The Boeing Company that it is shifting 
even more work out of Washington state, 

SPEEA members are calling on their elected offi-
cials to rework the aerospace tax incentive pack-
age to ensure jobs are protected.
When the Washington Legislature approved the 
$8.7 billion aerospace tax incentive last year, they 
did so with the understanding Boeing planned to 
grow its Washington workforce. However, short-
ly after it passed, the company announced layoffs 
in Boeing Research and Technology (BR&T). 
Then, last month, Boeing announced plans to 
move Commercial Aviation Services (CAS) from 
the Puget Sound Region to Long Beach, Cal. 
The moves will result in more than 2,000 layoffs. 

Even the new factory will not bring jobs. Boeing 
is already testing the robotics it will use to create 
a largely automated production line.
These high-paying jobs support families, com-
munities and the local economy. They also fuel 
the innovation for future aerospace work.
SPEEA members are urging the governor and 
state legislature to act immediately to ensure 
our taxpayer dollars keep aerospace jobs in 
Washington state.
Use the link at www.speea.org to find contact 
information for your state lawmakers. Tell your 
senator and representative Washington workers 
and taxpayers deserve meaningful requirements 
in the $8.7 billion tax incentive package to create 
– not destroy – living-wage jobs in Washington!

SPEEA seeking 
information 

SPEEA is in the process of investigating a 
number of anomalies in the current Boeing 
retention process and the movement of 

work to locations outside of Puget Sound. 
A number of management whistleblowers 
shared information with SPEEA. 
The Executive Board is seeking corroborating 
information from the general membership.
In particular, we are seeking information on 
the following:
• Where Profs are being told (falsely) that 

SPEEA agreed to a change in the retention 
process to allow Profs to be rated for reten-
tion by level;

• Where employees have been told that the 
retentions or work moves are designed 
to ‘re-level’ the workforce or some other 
euphemism for replacing an older work-
force with a younger one;

• Where employees are being told that a 
‘hold’ or other filter has been placed upon 
their ability to apply for jobs outside of 
their home organization.

Send your comments to:  surveyresponse@
speea.org (from a non-work email address).
Hearing from members will allow SPEEA to 
make the best decisions moving forward.

SPEEA hosts additional 
work move discussion 
SPEEA-represented employees can discuss issues 
and concerns related to the movement of work in 
Boeing Research and Technology and Commercial 
Aviation Services at the SPEEA halls. 

BR&T / CAS work move discussion

Thursday, May 29 
at 4:30 p.m.

SPEEA Tukwila 
15205 52nd Ave S

RSVP: 
sheilam@speea.org

Tuesday, June 10 
at 4:30 p.m.

SPEEA Everett  
2414 106th St. SW

RSVP: 
justinl@speea.org

Learn more about layoff and recall rights, what 
happens if you transfer, as well as union and man-
agement rights, information sharing and open 
discussion with Executive Board members and 
SPEEA staff. 

RSVP where you plan to attend – dinner provided.



SPEEA benefits from being ‘part of a larger group’

WASHINGTON, D.C. – Ten SPEEA 
members took part in the IFPTE 
Legislative Week conference along 

with about 100 other labor leaders from the U.S. 
and Canada. They also met in smaller groups 
with about 50 lawmakers and their staff, as well 
as representatives of the U.S. Department of 
Labor and Export-Import Bank.
“I feel it was helpful to go as part of IFPTE,” 
said James Raskob, an Everett Council Rep 
on his first trip to D.C. as a member of the 
Legislative and Public Affairs Committee. “We 
often wound up talking to staffers who had 
already met other IFPTE groups and thus saw 
us as part of a larger group.”
During the week-long conference in March, 
SPEEA members talked in depth about issues 
important to labor in general and professional 
aerospace workers in particular, such as trade 
agreements that threaten U.S. jobs and worker 
rights abroad. SPEEA members also raised the 
issue of improving workforce data measures to 
capture whether graduates find jobs in their field 
of study and other labor market trends.
“Meeting the senators and representatives or their 
staff was enlight-
ening,” said  Mark 
Deacon  an Everett 
Area Rep and com-
mittee officer, “to 
get a feeling of where 
politics are within 
Congress versus the 
rest of the coun-
try.”  Deacon has 
traveled to the state 
capitol in Olympia 
on behalf of the 
Northwest L&PA, 
but this confer-
ence marked his 
first SPEEA trip to 
Washington, D.C.
Portland Council 

Rep Carol Brock, another L&PA 
member making her first trip to 
Washington, D.C., felt the trip pro-
vided a counterpoint to corporate 
lobbyists. “We were not paid guns. 
We are constituents and just plain 
taxpayers. This is how our voices get 
heard,” she said.
“It has to show them (lawmakers) 
that we were willing to take the time 
to discuss issues important to us as a 
whole,” Brock said. “It empowers us 
as a union.”
Raskob agreed. “We can have an 
impact by showing facts and figures in 
support of our positions on issues like 
high-tech worker visas or trade deals. 
By doing so, even to representatives 
who are not always supportive of our 
positions, we remind them that there 
is another side to these issues than that 
put forth by ‘big money’ groups.”

About the conference
The IFPTE Legislative Week featured guest speakers, 

including Dr. Robert 
Scott,  director of 
trade and manufac-
turing policy at the 
Economic Policy 
Institute who dis-
cussed the impact 
of past trade agree-
ments in relation 
to the TransPacific 
Partnership (TPP) 
currently being nego-
tiated.
Several lawmakers 
also attended the 
conference, as guest 
speakers, such as 
U.S. Rep.  Eleanor 
H o l m e s -
Norton (D-D.C. dis-

trict) who discussed bills affecting federal workers, 
and as guests at the IFPTE Congressional reception.
In addition to IFPTE President Greg Junemann
and IFPTE Secretary Treasurer Paul Shearon, 
former SPEEA member, Paul Almeida, president 
of the AFL-CIO Department for Professional 
Employees talked to the group of IFPTE labor 
leaders representing public and private sector pro-
fessionals.
IFPTE locals represent a diverse group of white-
collar union members, ranging from engineers, 
scientists, researchers, drafters and technicians to 
lawyers, auditors and judges. Learn more at www.
ifpte.org.
SPEEA members of the L&PA committee who 
attended include: Carol Brock, Earl Carter, 
Mark Deacon, Joel Funfar, Rebekah Hewitt, 
Jimmie Mathis, Brent McFarlane, Judy 
Mogan, James Raskob and Brenda Reiling 
along with SPEEA legislative staff, Chelsea 
Orvella and Stan Sorscher. 

IFPTE Legislative WeekIFPTE Legislative Week
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Members of SPEEA attended a meeting with leaders of the Department for Professional Employees (DPE) at the AFL-CIO offices in Washington, D.C. Portland Council Rep Carol 
Brock (above center) joined SPEEA staff including Chelsea Orvella, legislative director (above right) and Stan Sorscher, labor rep. 

SPEEA Area Rep Mark Deacon (left), U.S. Rep. Adam Smith, D-9th dis-
trict, and Auburn Council Rep Judy Mogan are shown here. Deacon is vice 
chair of the Northwest Legislative and Public Affairs (L&PA) committee, 
and Mogan is chair of NW L&PA, as well as secretary of the SPEEA L&PA 

Everett Council Reps Brent McFarlane (left), and James 
Raskob are shown here with U.S. Sen. Patty Murray, D-WA. 
McFarlane is chair of the SPEEA L&PA committee.
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 Training/events
See online calendar for details/RSVP where you plan to attend
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OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

SPEEA committees re-organize, 
elect new officers 

If you are interested in joining a SPEEA 
committee, starting next month might be 
a good time. Any member who attends the 

first SPEEA committee meeting after June 6 
automatically becomes a voting member of the 
committee for the year as part of the annual 
re-organizing.

If you’d like to get even more involved, consider 
running for one of the committee officer open-
ings. SPEEA committees (including Northwest 
and Midwest members) also elect new officers at 
this first meeting after the June Council meeting.

SPEEA Committees 
(Northwest and Midwest)

• Diversity Committee

• Governing Documents

• Leadership Development and Training 

• Legislative and Public Affairs 

• Organizational Planning

Members can also become voting members of 
SPEEA committees by attending at least two 
consecutive meetings.

Committees typically meet monthly at the 
SPEEA halls and connect via televideo.  Details 
on the committees and their schedules are at 
www.speea.orgwww.speea.org (SPEEA Councils/Committees). 
Dinner is often provided since the meetings are 
held after work. 

Members are also welcome to join a regional 
committee any time. Regional committees re-
organize at the first meeting following the May 
regional Council meeting every odd year. 

Get involvedGet involved

Planning outreach to new members
With the help of two SPEEA committees, New Hire Committee and the Action and Communication Taskforce, Council 
Reps in the Northwest are coordinating efforts to meet all members who are new to their district. They have a list of 
names of both new hires and transfers. If you’re new to SPEEA and haven’t met your Council Rep, you can find contact 
information at www.speea.org (drop down menu for SPEEA Councils/Find Your Council Rep). Shown here are Auburn 
Council Reps and staff discussing outreach options at the April Council meeting.

New Hire Perspective: 
PM – Interim Review 

Monday, May 12 at 5:30 p.m.
SPEEA Tukwila and Everett

BR&T / CAS work move 
discussion at SPEEA

Thursday, May 29 at 4:30 p.m.
SPEEA Tukwila

Tuesday, June 10 at 4:30 p.m.
SPEEA Everett 

Labor Solidarity Night 
at the Mariners

Wednesday, June 11 at 7:10 p.m.
 (discount tickets online)

Safeco Field (Mariners vs. Yankees)

Lesbian, Gay, Bisexual and 
Transgender panel discussion 

Thursday, June 12 at 5:30 p.m.
SPEEA Tukwila and Everett 

Northwest Golf Tournament
Saturday, July 12

Echo Falls Golf Club, Snohomish, Wash.

Save the dates

SPEEA at Wingnuts 
 Saturday, Aug. 16 – game at 7:05 p.m.

Free tailgate and discount tickets

ICT-SOS Race for Freedom
Saturday, Sept. 6 

SPEEA is a proud sponsor

SPEEA Midwest Golf Tournament
Saturday, Sept. 13

Location to be determined


